Policy for Equal Employment Opportunity
It is the policy and practice of CoreFirst to provide equal opportunity in employment and advancement opportunities to all employees and applicants.  
CoreFirst does not discriminate in employment opportunities or practices on the basis of race, color, religion, sexual orientation, gender, pregnancy, national origin, age, disability, genetic information, military status, or any other characteristic protected by state and federal law.  
Our Equal Employment Opportunity policy covers all employment practices including, but not limited to selection, job assignment, compensation, discipline, termination, and access to benefits and training.  
Any employee who engages in unlawful discrimination or retaliation will be subject to disciplinary action up to and including termination.  


